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INTRODUCTION

• The World Bank, with the support of the Austrian Ministry of
Finance, developed a competency-based Accounting Technician
Qualification for Africa (ATQA).

• Is available to national PAOs in Africa for consideration, adaptation,
and roll out in their countries.

• Objective: To increase the number of qualified accounting
technicians available to serve the public and private sectors.

• Currently, being piloted in Ethiopia & South Sudan.

• Implemented by PAFA in Zimbabwe, Somalia and Burundi



ATQA SYLLABUS STRUCTURE

Level 1 

•Module 1 Introduction to 
Accounting

•Module 2 Cost Accounting

•Module 3 Business skills

•Module 4 Law (locally 
developed)

Level 2

•Module 5 Financial Accounting

•Module 6 Management 
Accounting

•Module 7 Assurance, Controls, 
and Ethics 

•Module 8 Taxation (developed 
locally)

•Module 9 Public Sector 
(developed locally)



SWOT ANALYSIS OF ETHIOPIA
Strengths (Internal, Positive) Weaknesses (Internal, Negative)

Government’s commitment to 

professionalizing the finance sector, including 

the enactment of the law to establish ETICPA

Limited institutional capacity; AABE, some 

TVETs, Universities & colleges

A supportive regulator, AABE, to drive the 

implementation of ATQA

Inadequate number of trained trainers & 

examiners
Modules for national papers developed Low awareness and recognition of ATQA 

among employers and students
Strong support from regional bodies e.g., 

PAFA, East Africa Community Institutes of 

Accountants (EACIA) 

Fragmented coordination between 

stakeholders; Ministry Higher Education, 

Ministry of Finance, Ministry of Labor and 

Skills
Existing accountancy associations; AEA, EPAA 

& AASE will champion implementation of 

ATQA

Language and contextual adaptation 

challenges in some federal governments

Potential for integration into ongoing public 

sector reforms



SWOT ANALYSIS OF ETHIOPIA
Opportunities (External, Positive) Threats (External, Negative)
Members of accounting associations, 

chamber of commerce and accounting 

staff in public sector enrolling for ATQA

Competition from other international 

accounting technician qualifications e.g. 

CAT, AAT, ACCA
Regional mobility of accounting 

technicians under the auspices of PAFA

Risk of underfunding or delayed budget 

allocations
Growing demand for mid-level finance 

professionals in public and private sectors

Resistance to change from existing 

academic institutions and other 

stakeholders
Support from World Bank for capacity 

building

Risk of poor quality implementation 

without proper oversight
Opportunity to build bridges between 

TVET and higher education

Economic or political instability affecting 

rollout of ATQA
Potential for job creation and employment 

opportunities



STRATEGIC OBJECTIVE

To implement the ATQA in Ethiopia, ensuring alignment with
national education policies, local content needs, and
international standards, thereby producing competent
accounting technicians to support the public and private
sectors.



KEY STRATEGIC PILLARS

1. Stakeholder Engagement and Partnerships 

2. Development of National Papers

3. Policy and Regulatory Alignment

4. Marketing and Awareness

5. Institutional Capacity Building



P1: STAKEHOLDER ENGAGEMENTS & PARTNERSHIPS

• Stakeholder engagement 
workshops – Nov. 2024 & May 
2025

• Follow up consultations held with 
key stakeholders to confirm the 
qualification meets the needs of 
the industry, employers, and 
learners and has broad support

• Continuous stakeholder 
consultations

• Establish mutually beneficial 
partnerships



P2: DEVELOPMENT OF NATIONAL PAPERS

•Consultants to develop national papers 
commissioned in November 2024

•Draft national papers already submitted.

•Review of national papers ongoing & to be 
completed by 15 June 2025

•Printing of learning materials to follow up.

•Annual reviews of learning materials.



P3: POLICY AND REGULATORY ALIGNMENT

• Design appropriate policies to provide clear guidance to 
the stakeholders.

• The policies are:
a) To ensure compliance with legal and regulatory 

requirements, and best practices.  

b) To provide a framework for decision-making and mitigating 
potential risks.

c) To define the expected standard behaviour of key 
stakeholders such as students, examiners, moderators, 
markers, invigilators and service providers.



P4: MARKETING AWARENESS

• Develop content for promotional materials.

• Develop a website.

• Continuous website posts 

• Conduct career guidance outreaches in educational 
institutions

• Conduct radio talk shows 

• Create social media handles: X, Instagram, Facebook, YouTube, 
Tik Tok



P5: INSTITUTIONAL CAPACITY BUILDING

1. Examinations Board

• Conduct orientation training for examinations board 
members in exams policy formulation and oversight.

• Organise a benchmarking visit to a PAO within Africa 

• Develop and approve  examinations policies.



P5: INSTITUTIONAL CAPACITY BUILDING

2. Staff Matters

• Recruit examinations staff (exams officers and  IT staff)

• Participate in a benchmarking visit to a PAO within Africa

• Register students continuously

• Coordinate preparation and administration of 
examinations



P5: INSTITUTIONAL CAPACITY BUILDING

3. Logistics

• Procure office accommodation

• Procure office facilities 

• Develop website and registration portal

• Procure examinations and marking facilities

• Procure a students database

• Procure computer equipment: laptops, printers, 
photocopier, server 

• Internet connectivity



P5: INSTITUTIONAL CAPACITY BUILDING

4. Tuition Providers

• Identify institutions to provide tuition

• Hold discussions on tuition provision and exemptions

• Conduct training of trainers

• Conduct annual refresher training



P5: INSTITUTIONAL CAPACITY BUILDING

5. Examinations scheme

• Identify examiners 

• Conduct training of examiners

• Hold 2 examinations setting sessions annually 

• Hold 2 examinations moderations annually

• Hold 2 examinations diets per year



P5: INSTITUTIONAL CAPACITY BUILDING

6. Students

• Register 800 students annually (estimate)

• Target authorized accountants and public sector 
employees

• Qualify 500 students for 1st year, 600 for 2nd year & 700 
for 3rd year

• Hold graduation ceremony annually



LAUNCH OF ATQA

• Put in place logistics for the launch (venue, invitation 
letters, press coverage, promotional materials).

• Officially launch ATQA by 30 September 2025



Thank you


